
 Lower Moreland Township School District 
 Act 48 Professional Development Plan 

 2022-2025 

 Topic  Required By/Priority  Timing  Details 

 Instructional Technology  District Strategic Plan 

 Differentiated Instruction  Act 48:  Teaching Diverse 
 Learners in Inclusive Settings 

 9/1/22-5/31/25  Cohorts of teachers will be 
 trained in differentiated 
 instruction utilizing materials 
 from TLS Associates. 
 Coaching cycles will support 
 teachers as they learn and 
 employ differentiated 
 instruction strategies. 

 Data Driven Decision Making  Comprehensive Plan  9/1/22-5/31/25  Professional development will 
 be provided to administrators 
 and staff in order to create a 
 data culture.  Datawise:  A 
 Step By Step Guide to Using 
 Assessment Results to Improve 
 Teaching and Learning 
 (Boudett, City, Murnane) will 



 be used for a book study 

 Curriculum Audit  Comprehensive Plan  10/3/22-5/31/25 

 11/8/22-5/31/25 

 Based on PSSA and Keystone 
 scores, standards alignment 
 will be analyzed through a 
 curriculum audit of 
 Mathematics, ELA and 
 Science.  Gaps will be 
 addressed.  Curriculum writing 
 will occur using Understanding 
 By Design (Wiggins and 
 McTighe) 

 Across curricular areas, 
 learning intentions and success 
 criteria will be prioritized and 
 aligned with curricular 
 standards.  Professional 
 development will be provided 
 using the Success Criteria 
 Playbook (Almarode, Fisher, 
 Frey, Thunder). 

 DEI  District Priority  9/1/22-5/31/25  DEI related topics will be an 
 annual part of the professional 
 development plan.  Buildings 
 will be able to define priorities 
 and outside consultants will be 
 used for training on culturally 
 responsive instruction. 

 PDE Mandates: 



 Section  Title  Timing  Details 

 CHAPTER 4 
 Act 48 

 English as a Second 
 Language 
 Language and 
 Literacy 
 Acquisition for All 
 Students 

 Annually 
 (2022-2025) 

 All school districts in which English language learners are enrolled must 
 offer annual professional development related to English Language 
 Development/English as a Second Language for all personnel as part of the 
 district’s Professional Development Act 48 plan. 

 1205.6 
 Act 126 of 2012 

 Child Abuse 
 Recognition and 
 Reporting 

 3 HRS 
 Every 
 5 Years 
 (ongoing, 
 based on 
 hiring year) 

 School districts must provide child abuse recognition and reporting training 
 to all employees who have direct contact with children. Those employees 
 must complete a minimum of three hours of training every five years. 

 1205.7 
 Act 18 of 2019 

 Trauma-Informed 
 Approaches 

 Annually as 
 a part of 
 Professional 
 Development 

 School districts must provide employees with one-hour of training on 
 trauma-informed approaches. A reasonable effort must be made to facilitate 
 the training during paid working hours or in-service training. Also fulfills 
 part of the Act 44 requirement. 

 1526 
 Act 71 of 2014 

 Youth Suicide 
 Awareness and 
 Prevention 

 4 HRS 
 Every 
 5 Years 
 (2022 and 
 2024) 

 School districts must include youth suicide awareness and prevention 
 training (four hours every five years) for educators of sixth through twelfth 
 grades. 

 1310-B 
 Act 18 of 2019 

 School Safety and 
 Security 

 3 HRS 
 Every 
 5 Years 
 (2023) 

 School districts must provide employees with mandatory training on school 
 safety and security. Employees shall complete a minimum of three hours of 
 training every five years. Training should address situational awareness; 
 trauma-informed education awareness; behavioral health awareness; suicide 
 and bullying awareness; substance use awareness; and emergency training 
 drills, and the recognition of student behavior that indicate a threat to the 



 student or others. 

 1205.1 
 Act 48 of 1999 

 Continuing 
 Professional 
 Education (CPE) 

 180 HRS 
 Every 
 5 Years 
 (2022-2025) 

 All professional education staff must complete 180 hours of Act 48 
 approved professional development every five years. 

 Act 70 of 2014 
 Holocaust, 
 Genocide, and 
 Human Rights 

 Ongoing (as 
 needed) 

 School districts providing education in the Holocaust, genocide, and human 
 rights violations, are required to provide programs on these topics as a part 
 of in-service training.  The training is for those educators who are teaching 
 these topics as part of their curriculum. 

 PSSA/Keystone 
 Test Administrator 

 Annually 
 (2022-2025) 

 The test administrator training consists of 3 modules and a quiz.  All TAs 
 and Proctors must complete the training prior to test administration. 



 Evaluation and Review: 

 The strategic plan articulates the goal areas for professional development.  Based on these goal areas, annual surveys are given to teachers in 
 which they self-report their level of mastery and implementation.  Surveys are also used to identify teacher needs and interests, which are taken 
 into account when making plans for professional development.  District and building administrators review observation data and student success 
 data and make recommendations for the plan as well.  Trainings required by PDE are also included in the plan.  Administrators and the Act 48 
 committee review draft professional development plans before implementation. 
 The Act 48 committee meets twice a year.  Regarding professional development plan construction, the committee reviews survey data, the draft of 
 the plan and the induction plan.  They make recommendations, which are then shared with the Administrative Team and Cabinet.  The 
 recommendations are taken into consideration as the final plan is crafted and aligned with the strategic plan goals. 
 The Act 48 committee also meets in the middle of the year to review the professional development plan that is already in place for the year.  At the 
 mid-year meeting, the committee receives updates on induction and feedback collected from the professional development activities that have 
 already occurred is also shared.  They provide feedback and recommend any changes, if they are necessary. 


